
State of Washington

Dept. of Social and Health Services

invites applications for the position of:

Prevention Project Coordinator (BHSIA) 

11485

SALARY: $50,625.00 - $67,500.00 Annually

OPENING DATE: 11/12/15 

CLOSING DATE: 12/13/15 11:59 PM 

DESCRIPTION: 

In the Behavioral Health and Service Integration Administration 

With a mission to transform lives by supporting sustainable recovery, independence, and 
wellness, the Behavioral Health and Service Integration Administration (BHSIA) provides 

prevention, intervention, inpatient treatment, outpatient treatment, and recovery support to 
people with addiction and mental health needs. The administration is organized into two 
divisions and three state hospitals that together served over 349,000 clients in the last two 

years. 

BHSIA is looking to fill a Prevention Project Coordinator position, which is a Washington 
Management Service (WMS) position, with someone who enjoys being a part of a dynamic 
team dedicated to improving the lives of the people and communities we serve. This position 

is located in Lacey, WA.

This is a project position that is a full-time through September 30, 2016 and then 

will continue but may be reduced to 3/4 time after that.

DUTIES:

Principal Responsibilities include, but are not limited to:

The Prevention Project Coordinator is responsible for managing all aspects of the statewide 

Enforcing Underage Drinking Laws (EUDL) grant, including deliverables, products, budgets, 
and reporting. In that capacity, this position will manage the day to day work of the statewide 
Washington Healthy Youth Coalition and will develop, implement and monitor programs and 
strategies that are part of that group’s strategic plan. The programs and strategies support 

healthy lifestyles by preventing the underage use of alcohol. 

This position will be also responsible for additional prevention projects including participation 
on workgroups and in communication with key stakeholder, as well as, establishing and 
monitoring contracts, providing technical assistance to community coalitions, collecting data, 

and preparing reports and other communications.

The Prevention Project Coordinator will need extensive knowledge and recent experience 
working with community coalitions on prevention efforts.

QUALIFICATIONS:
What We Are Looking For

Page 1 of 3Job Bulletin

11/13/2015http://agency.governmentjobs.com/washington/job_bulletin.cfm?JobID=1288974



•Bachelor’s degree in Health Education, Social Sciences (e.g. Sociology, Psychology), or a 

related field, OR at least three (3) years professional experience related to one of those fields 
of study.
•Knowledge and skills to work with and advocate for traditionally underserved populations.
•Ability to facilitate groups in problem-identification, prioritization, and problem-solving tasks.

•Ability to form relationships with strategic partners, e.g., government agencies, non-profit 
agencies, schools, business, and faith-based communities.
•Ability to speak effectively and professionally in public to a variety of audiences. Including 
providing training and technical assistance in both in-person settings and by telephone; 

•Write clear, and concise and grammatically correct letters, reports and other forms of 
communications.
•Excellent organizational and multi-tasking skills.
•Experience in project management and/or strategic planning including, program design and 

implementation, data analysis and evaluation, and developing operations and marketing 
plans.

Desirable Experience Includes

•Current certification as a Certified Prevention professional or equivalent standing as 
recognized by a national accreditation body.
•Knowledge of the latest research and developments in substance abuse prevention practice, 
including the five-step Strategic Prevention Framework, and ability to explain those 

developments to others.

SUPPLEMENTAL INFORMATION:

Do You Have What We Are Looking For?

Interested applicants should submit the following documents: 

     Letter of interest with a detailed description of your experience as it pertains to the 
qualifications listed;

     Current chronological resume; and.
     Three professional reference contacts with at least one from a previous supervisor.

The hiring manager has the right to review application materials and make a hiring decision 
at any point during the recruitment process. Applications will be reviewed on an on-going 

basis. It is in the best interest of the applicant to apply as soon as possible. A thorough 
reference check will be conducted for final applicants.

The Washington State Department of Social and Health Services is an equal opportunity 
employer and does not discriminate on the basis of age, sex, marital status, sexual 

orientation, race, creed, color, national origin, honorably discharged veteran or military 
status, or the presence of any sensory, mental, or physical disability or the use of a trained 
dog guide or service animal by a person with a disability. Persons requiring accommodation in 
the application process or this job announcement in an alternative format may contact the 

recruiter at (360) 725-5864. Applicants who are deaf or hard of hearing may call through the 
Washington Relay Service by dialing 7-1-1 or 1-800-833-6388.

If you have questions regarding this recruitment, please call Staffing Specialist Angela Petty 
(360) 725-5864 or email at Angela.Petty@dshs.wa.gov.

Life In Washington

If you live in Washington State, you know it offers a quality of life that is unsurpassed. From 
big-city living in Seattle to rural living, Washington distinctive Northwest lifestyle mixes a 
progressive, creative culture with a casual nature. Washington’s industries range from 

aerospace to high technology to agriculture to trade to forestry and fishing. Seattle is home 
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to several professional sport franchises. In Washington, you are never more than a few hours’ 

drive to picturesque coastal beaches, dense rain forests, spectacular Mt. Rainier, or stunning 
wine country.

What’s In It For Me?

Paid training programs, shared commuter options, and employee activities are all available to 
employees working in Thurston County for DSHS. You will have opportunities to enroll in 

many programs that private corporations have eliminated from their employee benefits. As a 
full-time State employee you will accrue one day of paid vacation leave and one day of paid 
sick leave per month. Full-time employees are entitled to eleven paid holidays. You and your 

family members are covered by medical (including vision), dental and basic life insurance.   
As a new employee you will have the option of two employer contributed retirement 
programs to enroll in.

Add this to the fact that you will be working for the largest State Agency in Washington; one 

which serves 2.5 million residents. Together, we work to decrease poverty, improve safety 
and health status and increase educational and employment success to support people and 
communities in reaching their potential. We look forward to your interest.

#LI-AP1
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