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The University of Minnesota’s School of Public Health (SPH) is seeking a tenured Professor and Head for the 
Division of Epidemiology and Community Health (EpiCH) to provide strategic and academic leadership for the 
Division’s 52 primary faculty, more than 300 graduate students, 400 staff, and approximately $25 million annually 
in sponsored projects research on the etiology and prevention of disease. EpiCH provides a rich and collaborative 
environment for research, education and service. The Division also offers MPH, MS, and PhD degrees with majors 
in Epidemiology, Community Health Promotion, Maternal & Child Health, Public Health Nutrition, and Clinical 
Research, and has active pre- and post-doctoral training. EpiCH is part of the School of Public Health (SPH), a 
nationally ranked Top 10 institution made up of four divisions: Biostatistics, Environmental Health Sciences, 
Epidemiology & Community Health, and Health Policy & Management. Located within one of the largest public 
research universities in the country, the School resides in the heart of a vibrant, diverse metropolitan community 
known for its outstanding quality of life. Students and faculty benefit from partnerships with world-renowned 
health centers, international corporations, state and local government agencies, and nonprofit public service 
organizations. (See http://sph.umn.edu/epi for more detailed information). 
 
Reporting to the Dean of the School of Public Health, the Professor and Head will: 
• serve as the chief administrator of the Division and as a member of the SPH Executive Team, building and 

nurturing its strategic vision and resources to achieve its missions in collaboration with SPH leadership; 
• supervise, prepare, implement and monitor the Division budget that encompasses all funding sources and 

ensures compliance with grant, legislative, and institutional guidelines as well as effective management of 
Division resources; 

• be responsible for advancing and participating in the Division’s diverse spectrum of interdisciplinary research, 
teaching, and service by leveraging and expanding the Division’s, School’s, and University’s strengths; 

• support collaborative activities that cut across the University and community; 
• recruit and retain excellent faculty, particularly those from underrepresented backgrounds, and encourage their 

development with strong and effective mentorship; 
• foster a learning environment that attracts a diverse student body; 
• strengthen collegial and collaborative culture that is inclusive, diverse, supportive, and values strong faculty 

governance; and 
• maintain an active scholarship portfolio including external funding and peer-reviewed publications. 

 
Candidates must have a Ph.D., Sc.D., M.D., or equivalent degree in a health-related related field and credentials 
commensurate with appointment as a tenured full professor in the SPH. Candidates are expected to have a 
nationally/internationally recognized record of research and scholarship, including external funding; demonstrated 
excellence in graduate program teaching; and documented experience in mentorship, leadership and management in 
a large diverse academic institution. 
 
Applications will be reviewed beginning March 15, 2015, and the position will be open until filled. To apply for the 
position, please submit a cover letter, CV including publications list, and a list of at least three referees on-line 
using the following link: http://employment.umn.edu/applicants/Central?quickFind= 126753.  Reference 
requisition number 196055.  Salary will be competitive and commensurate with qualifications and background.  
 

The University of Minnesota shall provide equal access to and opportunity in its programs, facilities, and 
employment without regard to race, color, creed, religion, national origin, gender, age, marital status, disability, 

public assistance status, veteran status, sexual orientation, gender identity, or gender expression. 


