
 
Michigan Coalition to End Domestic and Sexual Violence 

Position Description: Empowerment Evaluator 
  
I. Overview of Typical Duties: 
  
Under the guidance of the Prevention Coordinator, this position is responsible for implementing 
evaluation efforts under the organization’s DELTA FOCUS prevention project; and providing technical 
assistance, training and resources to build evaluation capacity of community based domestic violence 
programs and MCEDSV. The Empowerment Evaluator will assist MCEDSV in evaluating the DELTA FOCUS 
Program at the national, state, organizational and local level by 1) conducting evaluations of state and 
local prevention efforts; 2) assisting the state and local DELTA FOCUS partners in developing Action 
Plans based on the needs, assets, and challenges identified; 3) Work with the Prevention Coordinator, 
local community partners and leadership team to develop and implement an Empowerment Evaluation 
Plan to assess Delta Focus grant project goals and objectives. Successful candidates must have an 
understanding of the root causes of violence against women and oppressed groups. 
  
II. Knowledge, Skills and Abilities 
  

 Demonstrated knowledge of the public health model, comprehensive primary prevention 
strategies, the social and structural determinants of health and policy change.  

 Demonstrated knowledge of the evidence-base for intimate partner violence prevention and 
strategies to develop practice-based evidence. 

 Coursework in statistics and research analysis, and proficiency in using statistical database 
software.  

 Proficiency with qualitative and quantitative evaluation techniques including surveys, 
interviews, observations and focus groups.  

 Experience in participatory or community-based evaluation. 

 Ability to demonstrate foundational understanding of domestic and sexual violence-related 
issues, including but not limited to the ability to implement comprehensive programming, 
promote healthy relationships and healthy sexuality, and knowledge of frameworks utilized in 
conceptualizing violence.  

 Ability to make connections between anti-oppression work and domestic and sexual violence 
prevention while also promoting accessible prevention in the community. 

 Ability to identify and implement foundational elements of program development, evaluation, 
and data analysis.  

 Ability to think critically and creatively about issues pertaining to the prevention of domestic 
and sexual violence.   

 Commitment to collaboration and trust in community partners to organize and sustain domestic 
and sexual violence prevention efforts.  

 Commitment to working as part of team within in a shared leadership structure that includes 
diverse partners.  

 
III. Minimum Qualifications 
  

 Demonstrated expertise in fully participatory or empowerment-based evaluation approaches. 



 Minimum: B.A. degree in Public Health, Psychology, Evaluation, or related field. 

 Preferred: MA or Ph.D. degree in Social Work, Public Health, Psychology, Evaluation, or related 
field. 

 A minimum of 2 years (3 years preferred) of evaluation experience, preferably with specific 
experience working with intimate partner violence organizations, and/or working with 
organizations focused on prevention, and/or working with community coalitions and/or 
collaborative social change initiatives.  

 Experience with culturally specific communities. 

 Demonstrated experience and specialized knowledge of domestic and/or sexual violence or 
related prevention strategies, social change principles, systems change work, community 
engagement and commitment to ending violence against women. Understanding of a public 
health approach to domestic violence/intimate partner violence prevention planning and 
evaluation is preferred.  

 Course work and demonstrated skill in statistics and research methods and proficiency in using 
statistical database for advanced statistical analysis, as well as common database and office 
software. 

 Knowledge of assessment techniques including survey, interview, observations and focus 
groups.  

 Highly personable and able to form strong working relationships with multiple and diverse 
groups utilizing a culturally and linguistically relevant approach. 

 The position is supervised by the Building the Safety Net Director and is based in the MCEDSV 
Detroit Office. 

 
IV. Salary and Benefits 
  
MCEDSV offers a competitive salary and benefit package. Starting salary range is $44,000-54,000, 
pending experience. Funding is currently available to support a 4-year, full time position.  
  
Note: MCEDSV may consider a Consultant or a team of part-time staff to job share for the right person.  
 
Fax cover sheet, resume, writing sample, 3 references, and salary history and requirements to MCEDSV, 
517-347-1377 E.O.E.  
 
 
V. Organizational Information 
 
Michigan Coalition to End Domestic and Sexual Violence (MCEDSV) 
 
Administrative Office 
3893 Okemos Rd, Ste. B2 
Okemos, MI 48864 
 
Satellite Office 
2727 Second Ave, Ste. 327 
Detroit, MI 48201 
 
www.mcedsv.org 


