
State of Washington

Dept. of Social and Health Services

invites applications for the position of:

Prevention System Manager (BHSIA) 

11615

SALARY: $53,803.00 - $69,525.00 Annually

OPENING DATE: 11/16/15 

CLOSING DATE: 12/16/15 11:59 PM 

DESCRIPTION: 

In the Behavioral Health and Service Integration Administration 

With a mission to transform lives by supporting sustainable recovery, independence, and 

wellness, the Behavioral Health and Service Integration Administration (BHSIA) provides 
prevention, intervention, inpatient treatment, outpatient treatment, and recovery support to 
people with substance use disorders and mental health needs. The Division of Behavioral 

Health and Recovery, Office of Behavioral Health and Prevention Office (BHP) promotes 
strategies that support healthy lifestyles by preventing the misuse of alcohol, tobacco, and 
other drug and support that recovery from substance use disorder. 

Behavioral Health and Recovery, Office of Behavioral Health and Prevention (BHP), is 
recruiting for a dynamic, a self-reliant, culturally competent individual with great leadership 
skills for the Prevention System Manager position. This position is located in Lacey, WA.

DUTIES:

Principal Responsibilities include, but are not limited to:

The Prevention System Manager directly supports the DBHR-BHP missions by developing 
policies, programs and strategies to integrate services which promote healthy lifestyles by 
preventing the misuse of alcohol, marijuana, tobacco, and other drugs and promote positive 
mental health.

The Prevention System Manager is accountable for monitoring substance use disorder 
prevention contracts with community providers for the implementation of the Division’s 
Prevention Community Prevention and Wellness Initiative (CPWI), and culturally based 

substance abuse prevention services with tribal prevention programs to ensure compliance 
with State and Federal laws and regulations. This individual will negotiate and monitor 
culturally-based substance abuse prevention services with CPWI providers and Federally 
Recognized Tribal governments. Specific duties include developing program design, fiscal 

monitoring and on-time reporting. The Prevention System Manager provides culturally 
appropriate and culturally sensitive technical assistance and training that disseminates the 
latest substance abuse prevention science research for service providers, staff, and 
community based organizations and coalitions and promotes effective practices. 

Prevention Service Manager implements statewide evidence-based prevention initiatives 
based on comprehensive knowledge of effective planning processes, program facilitation, and 
evaluation through a minimum of one statewide project.

QUALIFICATIONS:

Page 1 of 3Job Bulletin

11/20/2015http://agency.governmentjobs.com/washington/job_bulletin.cfm?JobID=1291759



What We Are Looking For

· Successful candidate will have a Bachelor’s degree in Health Education, Social Sciences or 
related field AND a minimum of five (5) years of professional experience in the substance 
abuse prevention field, with specific experience in the specialized field of culturally-based 

youth substance abuse prevention and mental health promotion evidence-based services 
and environmental approaches. Culturally based youth substance abuse prevention and 
mental health promotion work experience must include successful performance at an 
increasingly challenging level,

· A minimum of five (5) years’ experience in budgeting, project management, and 
strategic planning, including program design and implementation, data analysis 
and evaluation, and developing operations and marketing plans.

· A minimum of three (3) years’ experience working successfully with community-
based prevention efforts.

· Demonstrate skills providing training and technical assistance to culturally diverse 
audiences on prevention and health promotion topics including coalition development, 
community organization, substance abuse prevention principles and best practices, 

program planning and implementation, and program evaluation.

· Applied knowledge of current prevention theories and technology including risk and 
protective factor framework, the Strategic Prevention Framework, community needs and 

resource assessment, principles of effectiveness, and best practices.

· Have a demonstrated knowledge of prevention planning and programming, particularly 
evidence-based and best practice programs and principles of management, including 

budget and program development, strategic planning, and program evaluation.

· Ability to organize, coordinate, and manage complex statewide projects.

· Demonstrate skills to communicate effectively and persuasively with multiple audiences, 
both orally and in writing including ability to facilitate small and large groups in 
community-based strategic planning and form relationships with strategic partners, e.g. 
government agencies, non-profit agencies, schools, business, and faith-based 

communities.

· Ability to utilize electronic communication, word processing, spreadsheets, and databases.
· Current certification as a Certified Prevention Professional in Washington State or 

equivalent standing as recognized by a national accreditation body.

· Experience with negotiating and managing DSHS performance-based contracts.

SUPPLEMENTAL INFORMATION:

Do You Have What We Are Looking For?

· Interested applicants should submit the following documents: 
· Letter of interest with a detailed description of your experience as it   pertains to the 

qualifications listed; 
· Current chronological resume; 
· Sample presentation, data report, or other written document that demonstrates 

proficiency in summarizing information; and
· Three professional reference contacts with at least one from a previous supervisor.

The hiring manager has the right to review application materials and make a hiring decision 
at any point during the recruitment process. Applications will be reviewed on an on-going 
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basis. It is in the best interest of the applicant to apply as soon as possible. A thorough 

reference check will be conducted for final applicants.

The Washington State Department of Social and Health Services is an equal opportunity 
employer and does not discriminate on the basis of age, sex, marital status, sexual 

orientation, race, creed, color, national origin, honorably discharged veteran or military 
status, or the presence of any sensory, mental, or physical disability or the use of a trained 
dog guide or service animal by a person with a disability. Persons requiring accommodation in 
the application process or this job announcement in an alternative format may contact the 

recruiter at (360) 725-5864. Applicants who are deaf or hard of hearing may call through the 
Washington Relay Service by dialing 7-1-1 or 1-800-833-6388.

If you have questions regarding this recruitment, please call Staffing Specialist Angela Petty 

(360) 725-5864 or email at Angela.Petty@dshs.wa.gov.

Life In Washington

If you live in Washington State, you know it offers a quality of life that is unsurpassed. From 

big-city living in Seattle to rural living, Washington distinctive Northwest lifestyle mixes a 
progressive, creative culture with a casual nature. Washington’s industries range from 
aerospace to high technology to agriculture to trade to forestry and fishing. Seattle is home 

to several professional sport franchises. In Washington, you are never more than a few hours’ 
drive to picturesque coastal beaches, dense rain forests, spectacular Mt. Rainier, or stunning 
wine country.

What’s In It For Me?

Paid training programs, shared commuter options, and employee activities are all available to 
employees working in Thurston County for DSHS. You will have opportunities to enroll in 
many programs that private corporations have eliminated from their employee benefits. As a 
full-time State employee you will accrue one day of paid vacation leave and one day of paid 

sick leave per month. Full-time employees are entitled to eleven paid holidays. You and your 
family members are covered by medical (including vision), dental and basic life insurance.   
As a new employee you will have the option of two employer contributed retirement 
programs to enroll in.

Add this to the fact that you will be working for the largest State Agency in Washington; one 
which serves 2.5 million residents and that the Division of Behavioral Health and Recovery is 
currently transforming the way mental health and substance use disorder service are 
administered, paid for, and delivered in the state of Washington. If you want to be part of a 
far reaching system transformation join our team. Together, we work to decrease poverty, 
improve safety and health status and increase educational and employment success to 
support people and communities in reaching their potential. We look forward to your interest.
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