
POSITION TITLE:  Associate Professor / Professor – 
                                    Director, Texas Prevention Institute (TPI) 
EMPLOYER:  University of North Texas Health Science Center 
LOCATION (City, State):  Fort Worth, Texas 
WEBSITE:  http:www.unthsc.edu/prospectemployee 
 
 
 
JOB DESCRIPTION 
 

Seeking a successful senior researcher to lead and grow the Texas Prevention Institute (TPI) at the 
University of North Texas Health Science Center (UNTHSC).  An ideal candidate has these five 
characteristics: (1) a strong track record of funded research from federal, state and private sources; (2) 
visionary leadership; (3) excellent management skills and experience; (4) a passion to stimulate the 
imagination and creativity of colleagues; and (5) a strong desire to lead, collaborate, and teach in the 
areas of prevention and population health research.  Candidates with research expertise in maternal and 
child health, community-based participatory research (CPBR), translational research, comparative 
effectiveness research, or health services research analytics are encouraged to apply.  Successful 
applicants will benefit from association with a dynamic interdisciplinary university with strong 
administrative support for prevention and population research as a campus-wide priority research focus. 

 
Reporting To: Provost and Executive Vice President for Academic Affairs and to the Chair of 

the Department in which the faculty position resides 
 
ORGANIZATION  

 
As one of the Health Institutes of Texas (HIT), the Texas Prevention Institute is a core facility at UNT 
Health Science Center, dedicated to conducting innovative translational research focusing on maternal 
and child health, primary care, and chronic disease prevention and management.  By integrating the 
research expertise and capacity of the Health Science Center, TPI has created a novel translational 
prevention “research continuum” spanning community-based, clinical, and basic science research.  
Factors contributing to the increasing prevalence of chronic disease and health disparities are frequently 
beyond the direct and exclusive reach of traditional medical practice. The need for new strategies for 
reducing the risk of disease is challenging researchers to move beyond narrowly defined research 
questions, in search of methods more compatible with the culture and circumstances of at-risk 
populations.   
 
The TPI team is multidisciplinary, and uses a wide variety of methodological approaches including 
epidemiological studies, community-based participatory research (CBPR), health services research, 
community interventions, and clinical and basic science research. Over the next five years we are 
seeking to (1) enhance community and academic research partnerships to develop replicable risk-
reduction programs in communities, and (2) develop capacity in health services analytics and partner 
with Texas Health Research Education and other institutions to access health information in support of 
health services research in comparative effectiveness, community health, and health care performance.  
TPI investigators are creating and testing effective approaches for translating research into practice – in 
primary care and community settings – in order to contribute to local, regional, and national best 



practices for preventing disease and reducing health disparities. The TPI has established working 
relationships with communities in Fort Worth and Dallas and a primary care research network (NorTex) 
with over 100 participating members.   
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 
 
1. Provide overall direction and scientific leadership for the Texas Prevention Institute 
2. Manage and oversee the allocation of institutional research funds within the Institute 
3. Develop a strong foundation of extramurally-funded research 
4. Develop 5-year strategic plan 
5. Provide leadership and involve faculty and staff to align the institute with the strategic goals of HIT 

and UNTHSC.  
6. Work collaboratively with Directors of other Institutes and Deans of the Colleges and Schools.  

 
QUALIFICATIONS 

 
Faculty appointments are available in any of the Schools and clinical appointments will be available for 
interested candidates.  Candidates must hold a Ph.D., Dr.P.H., D.O., M.D., M.B.B.S., or equivalent 
doctoral degree and have five years as a faculty member at a nationally accredited institution and some 
administrative experience.  A successful applicant should have established research funding, 
publications, and experience working in a collaborative, multidisciplinary academic environment.  The 
successful candidate should have qualifications sufficient to be appointed as an Associate or Full 
Professor with Tenure. Qualified candidates should attach a letter describing their research, teaching 
and, if applicable, clinical interests and experience together with a current curriculum vitae and the 
names of three potential references.  Benefits and start-up packages are included.  For more information 
and to apply online see http://www.unthsc.edu/ProspectEmployee 
All other questions can be forwarded to Claire Peel, Search Committee Chair at Claire.peel@unthsc.edu 

 
 

The University of North Texas Health Science Center enjoys a smoke-free campus and is an 
EEO/Affirmative Action Institution. 
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