
POSITION TITLE: Assistant/Associate Professor (3 positions) 
EMPLOYER: University of Oregon College of Education Counseling 
Psychology/School Psychology 
LOCATION (City, State): Eugene, Oregon  
WEBSITE: https://education.uoregon.edu/ 
 
 
JOB DESCRIPTION 
 

Faculty Cluster of Excellence Hires in Health Promotion and Obesity Prevention 

Three Tenure-related Open Rank Faculty Positions  

The College of Education at the University of Oregon (UO) is one of the highest ranked 
colleges of education in the United States. It supports scholarship in education and 
clinical services with its extensive research and outreach centers dedicated to enhancing 
national and international educational, prevention, and psychological practices. UO 
College of Education faculty are highly productive and are dedicated to improving the 
lives of children and families through the application of their research and 
implementation of evidence-based practice. Our faculty engage in research and 
scholarship with a focus on advancing community outreach, enhancing multicultural 
competencies, and improving educational practices for all children. 

The UO College of Education is seeking to hire three (3) 9-month open rank tenure-
related faculty members in the area of health promotion and obesity prevention. These 
hires are associated with a cluster hire in health promotion and obesity prevention at UO 
that also includes the Departments of Biology and Human Physiology. Two of the 
College of Education positions will be in the Department of Counseling Psychology and 
Human Services and one will be in the School Psychology Program in the Department of 
Special Education and Clinical Sciences. Candidates for the College of Education 
positions should have a program of research in the field of prevention science and/or 
intervention science, with expertise in health promotion and obesity prevention, 
especially related to traditionally underserved communities. The new faculty members 
will collaborate with current faculty members across the College of Education and UO to 
engage in work aimed at improving health outcomes for children, families, and adults. 
 The position will begin in the Fall of 2016.  Finalists must successfully complete a 
criminal background check. 

Required Qualifications 

• Doctoral degree in psychology, education, public health, human development and 
family studies, social work, or related field 

• Established record of scholarly productivity 
• Established track record or potential for external research funding 
• Expertise in health promotion and obesity prevention 



• Ability to advise and supervise doctoral student research 
• Demonstrated commitment to enhancing multicultural competencies and 

promoting equity, inclusiveness, and social justice in training activities 
• Demonstrated ability to work collaboratively and collegially across academic 

departments, the university, and in the UO Prevention Science Institute 
• Interest in working with a multidisciplinary research team that includes faculty 

with interests in health promotion and obesity prevention from multiple 
departments on campus, including biological sciences and human physiology 

Responsibilities 

The incumbents will contribute to graduate and undergraduate programs in prevention 
science, counseling psychology, school psychology, and family and human services 
through teaching and advising; conduct an active, externally funded research program 
and contribute to the science through professional publications and presentations; engage 
with community stakeholders and university leaders through the health promotion and 
obesity prevention initiative at UO; contribute to department, college, and university 
governance in a manner consistent with the needs of an AAU, major research university; 
and contribute to emerging departmental continuing education and distributed learning 
activities.  The successful candidate will support and enhance a diverse learning and 
working environment. 

Develop effective programs that improve health requiring an understanding of basic 
science, including genetic liability for health problems, human physiology, intervention 
science, and effective community implementation. The three open positions are to be 
guided by a translational research framework in which basic research about genetic 
liability and biological risk will lead to tools and strategies for understanding the etiology 
and underlying biological, social, and behavioral mechanisms associated with health 
problems. Basic scientific discovery will in turn lead to the development of effective 
interventions and outreach programs that enhance our ability to reach underserved 
communities. New faculty will also increase multidisciplinary collaboration across units 
at UO and expand our capacity to respond to national calls for proposals on health 
promotion and obesity prevention. 

Many College of Education graduate programs are some of the highest ranked in the 
country for both research scholarship and graduate education, including the Counseling 
Psychology, School Psychology, and Special Education Programs. Two departments are 
included in this search. The Department of Counseling Psychology and Human Services 
includes the Counseling Psychology doctoral program, the Couples and Family Therapy 
master’s program, the Prevention Science master’s specialization, the graduate-level 
Spanish-language intervention and research specialization, and the Family and Human 
Services undergraduate program. We are also actively working on developing a new 
Ph.D. program in prevention science. The Department of Special Education and Clinical 
Sciences houses the School Psychology Program, Special Education, and Communication 
Disorders and Sciences. 



Application Process 

To ensure consideration, submit an application by October 1, 2015. Review will continue 
until each position is filled. 

To apply, send the following electronically: A cover letter that addresses your interests 
and qualifications, a current vita, and three (3) representative publications. Arrange to 
have three (3) letters of recommendation sent separately. Send all to: c/o Amy Green, 
COEdean@uoregon.edu, Cluster Hire Search Committee, 1215 College of Education, 
University of Oregon, Eugene, OR 97403-1215. 

Direct questions regarding the position to Amy Green at amygreen@uoregon.edu. 

The University of Oregon is an equal opportunity, affirmative action institution 
committed to cultural diversity and compliance with the ADA. The University 
encourages all qualified individuals to apply, and does not discriminate on the basis of 
any protected status, including veteran and disability status. 
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