
POSITION TITLE:  Research Scientist 
EMPLOYER:  Committee for Children  
LOCATION (City, State):  Seattle,WA 
WEBSITE: www.cfchildren.org 
 
 
JOB DESCRIPTION 

 
 

 
Committee for Children (CFC) has been a leader in developing research-based 
violence prevention and social-emotional educational curricula for 35 years. We 
are looking for a dynamic, energetic, data-driven research scientist who has 
applied research experience in social-emotional learning.  

 
Are you an experienced research scientist who is ready to make a change in the 
lives of children? Do you want to use your research skills in a dynamic, applied 
setting? If you answered yes to these questions, you’ll want to explore this 
opportunity! 

 

RESEARCH SCIENTIST 
The research scientist will be responsible for evaluation projects related to 
Committee for Children’s school-based social-emotional learning, youth 
development, and prevention programs. The research scientist will work with 
other research scientists—both internal and external to the organization—in 
designing studies, creating instruments and data-collection procedures, 
managing databases, analyzing data, writing funding proposals, and 
communicating results via scientific publications and conference presentations.  

I. Essential Functions 
1. Conduct literature reviews and provide expertise on state-of-the-art trends 

in education, youth development, and prevention to other CFC 
departments and clients as needed 

2. Plan, design, budget, implement, and manage scientifically rigorous 
applied research and evaluation studies of education and prevention 
programs 

3.  Manage databases and conduct advanced statistical analyses 
4. Collaborate in developing research and evaluation funding proposals 
5. Collaborate in writing research reports for sponsoring agencies, public 

presentations, and scientific publications 



 
II. General Performance Factors  

1. Works cooperatively with all staff members and management 
2. Maintains a consistent and regular attendance of set work schedule 
3. Is dependable, efficient, and accurate in performance of work tasks 
4. Performs other tasks as requested by supervisor 
5. Demonstrates customer service focus 

III. Qualifications 
Required Education and Experience: 

 Doctorate in education, social work, sociology, psychology, public 
health, or a related social-science discipline 

 Strong analytical background, including experience with advanced 
longitudinal and epidemiological analysis techniques, scale 
construction, and assessment of reliability and validity of measures 

 At least three years of experience in applied research or program 
evaluation settings 

 Experience in designing and managing research projects 
 Experience writing proposals, reports, and professional publications 
 Demonstrated ability to write for publication in peer‐reviewed, 

scientific journals 
 Experience working in and contributing to collaborative research teams  
 

Preferred:  
 Expert knowledge of prevention research, education research, teacher 

training, and implementation science 
 Experience evaluating online learning 
 A proven track record of obtaining grant funding for research and 

evaluation projects 
 

Knowledge/Skills/Abilities: 
 Excellent written and verbal communication skills.  
 Ability to work both independently and as part of a team; candidate 

must be able to get along with others and have strong interpersonal 
skills  

 Strong project management skills, including the ability to manage 
multiple projects simultaneously  

 Demonstrated ability to work independently 
 Ability to meet production deadlines within the context of a 

collaborative team 
 Excellent computer skills are required: Microsoft Office programs and 

statistical software systems (e.g. SPSS, SAS, Stata, HLM, or Mplus). 
 

IV. How to Apply 



 
Submit your cover letter and resume in an email to info@cfchildren.org with the 
position title in the subject line. Committee for Children has been recognized 
as one of the best workplaces among nonprofits in the Puget Sound. We respect 
our employees’ talents and create a work environment that invites them to 
create, support, and market programs that make a difference in the lives of 
children daily. Committee for Children is an equal opportunity e mployer. 


