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Nominee for SPR President-Elect 

 
Brittany Cooper, PhD 
Washington State University 
 
Dr. Brittany Cooper is an Associate Professor of Human Development, Youth and Family 
Extension Specialist, and from 2017-2021 was Director of the interdisciplinary Prevention 
Science PhD program at Washington State University. My research, teaching, and 
outreach centers around the translation of prevention science for public health impact. 
With funding from a variety of federal (NIH, NIFA/USDA, SAMHSA) and state agencies, I 
have collaborated with federal, state, and other community stakeholders to conduct 
action-oriented mixed methods research aimed at improving the field’s understanding of 
how best to support the implementation, adaptation, sustainability, and scale-up of 
evidence-based prevention programs in diverse community settings.  
 
A defining feature of my prevention science career has been the focus on bridging 

science to practice. I first began that work in 2012 as the Evaluation Research Specialist at Pennsylvania State University’s 
Evidence-based Prevention and Intervention Support Center. As a newly minted PhD, I learned quickly about the realities of 
moving evidence-based prevention programs into real-world settings and came to deeply value and respect the expertise 
and collaboration with prevention practitioners and policymakers. I have continued this work by co-leading the SAMHSA-
funded Northwest Prevention Technology Transfer Center, which provides training and technical assistance to the 
prevention workforce in Alaska, Idaho, Oregon, and Washington. In 2019, the IMPACT (IMproving Prevention through 
ACTion) research lab that I co-lead was awarded the Excellence in Prevention Award from the National Prevention Network 
(an organization of state substance use prevention professionals) for outstanding contributions to the field. In 2020, I was 
selected by Washington State Health Care Authority’s Division of Behavioral Health and Recovery to help lead their 
Prevention Research Subcommittee which brings together researchers, state agency leaders, and local prevention 
practitioners four times a year to discuss how prevention science can inform practice across WA state.  
 
The Society for Prevention Research (SPR) has been my professional home for nearly 20 years. Attending my first SPR 
conference in 2003 as a first-year PhD student was pivotal for my career and professional identity. Not only did it introduce 
me to the word of high quality, rigorous prevention research, it introduced me to a community of passionate and supportive 
colleagues who have become my prevention family. SPR has been central to helping me grow as an interdisciplinary scholar, 
teacher and mentor, translational researcher, and prevention scientist – and therefore it would be a great honor to serve 
the organization that has given me so much as President. For the past decade, I have contributed to SPR in several ways that 
I believe has prepared me well for the role of President, including: 
 

• 2021 & 2022: Member, SPR Conference Committee 

• 2021-present: Co-Chair, SPR Standards of Knowledge Update Taskforce 

• 2021-present: Chair, SPR Training Committee 

• 2020-present: Member, SPR Board of Directors  

• 2017-present: Member, SPR Advocacy Committee 

• 2018-2019: Member, SPR Mapping Advances in Prevention (MAPS) IV Taskforce 

• 2015-2020: Member, SPR Training Needs Assessment Taskforce 

• 2012-2019: Steering Committee, SPR Early Career Preventionist Network 

• 2012-2014: Membership Co-Chair, SPR Early Career Preventionist Network 

• 2011-2012: Awards Committee Chair, SPR Early Career Preventionist Network 

Vision Statement 
During my time with SPR, I have seen us grow in numbers, gain visibility and respect nationally and internationally, and 
expand in the opportunities and support we offer not only to our SPR members but to the prevention field at large. These 
are exciting and impressive accomplishments that we should continue to build upon in collaboration with our members. 
However, if we are to truly fulfill our mission to advance “scientific investigation on the etiology and prevention of social, 
physical and mental health, and academic problems and on the translation of that information to promote health and well 
being [emphasis added]” we must do more. There are four key areas, that connect to the SPR strategic plan and existing 
subcommittees where I see this work being particularly relevant and effective. 
 
  

https://hd.wsu.edu/preventionscience/
https://hd.wsu.edu/preventionscience/
https://hd.wsu.edu/people/people-profiles/?nid=brittany.cooper
https://hd.wsu.edu/people/people-profiles/?nid=brittany.cooper
https://pttcnetwork.org/centers/northwest-pttc/home
https://hd.wsu.edu/research-labs/impact-lab/
https://theathenaforum.org/PRSC
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1) Promote innovative quantitative, qualitative, and mixed method designs and analytic approaches to enhance 

implementation science for preventive interventions. SPR can do this by directing the Training Committee to 
prioritize these topics for preconference workshops and consider supporting trainings using other mechanisms 
throughout the year (e.g., webinars). The SPR Board could also develop collaborations with other implementation 
science organizations and conferences (e.g., Society for Implementation Research Collaboration).  
 

2) Apply the latest science on how research is used by policymakers and practitioners to SPR communication and 
dissemination efforts aimed at state and federal policymakers.  The SPR Advocacy Committee has already made 
important strides toward this goal. For example, as part of the MAPS IV Task Force, along with the traditional 
publication in the Prevention Science journal, the SPR Board directed us to work closely with the SPR Advocacy 
Committee to disseminate our findings via social media and to develop three policy briefs that summarized 
recommendations for how education, public health, and behavioral health policymakers can promote evidence-
based program scale-up. Continued collaboration with organizations with similar goals (e.g., National Prevention 
Science Coalition) is also important to advance this work. 
 

3) More actively and intentionally engage non-researcher prevention professionals in the SPR conference and 
committees. The SPR Board can do this by continuing to build on their existing partnership with the National 
Prevention Network, which represents state-level substance use prevention professionals. However, engaging 
prevention professionals in other domains would enhance our breadth and reach. I believe that the active 
engagement of these professionals is essential to advancing our mission to translate prevention science to policy 
and practice – and therefore it will be important for us to carefully consider what opportunities non-researcher 
prevention professionals would gain by being involved in the SPR organization. 
 

4) Place health equity at the center of SPR’s activities and priorities. This must include a focus on: a) promoting 
prevention research designed to reduce health disparities, b) providing a nurturing community to prevention 
scientists from marginalized and underrepresented identities, c) continuing to prioritize the recruitment and 
retention of diverse SPR leadership and membership, and d) providing training and mentoring for the next 
generation of prevention scientists that prioritizes health equity. We should look to several existing SPR initiatives 
and committees (e.g., Diversity Networking Committee, Health Equity Task Force, Standards of Knowledge Update 
Task Force) spear-heading this work to inform our directions in this area.  

We are at a critical junction in the history of prevention science where we must not only conduct systematic, rigorous 
research, but we must take what we know from that research and in collaboration with community stakeholders apply it to 
diverse community and policy settings. For these reasons, I believe my translational research focus, my experiences 
collaboratively working with community organizations and policymakers, and my experience training the next generation of 
prevention scientists have prepared me well for moving us toward that goal. I would be honored to give back to SPR, the 
professional organization that has played such an important role in my professional development, by bringing these skills 
and experiences to the role as SPR President. Thank you. 
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Nominee for SPR President-Elect 

Phillip W. Graham, DrPH, MPH 
RTI International 

 
Phillip W. Graham, DrPH is Senior Center Director for the Center on Behavioral Health 
Epidemiology, Implementation and Evaluation Research which is comprised of three 
research programs and approximately 65 research scientists and analysts.  For more than 
25 years, he has conducted community-based research and evaluation to address the 
impact of substance use, violence, and inequities on youth and their communities.  
 
He has dedicated his career to ensure the most rigorous science is applied at a 
community level to identify the most effective prevention interventions for real world 

settings. His methodological focus includes the use of mixed methods approaches including implementation science and 
data integration. These approaches and their application are especially meaningful when they emphasize the importance of 
community context, culture, and diversity. He has led evaluations of varying size and complexity at the federal, state, and 
local levels.  He has investigated the effects of witnessing community violence, the development of ethnic identity among 
African American male adolescents, the effectiveness of science-based interventions to reduce youth substance use, and the 
impact of comprehensive school-based interventions and services to promote healthy child development.  
 
He currently serves as the PI on a National Institute on Drug Abuse (NIDA)–funded project called the HEAL [Helping to End 
Addictions Long-term] Prevention Coordinating Center (HPCC). The HPCC supports and collaborates with 10 prevention  
clinical trials focused on preventing opioid misuse and escalation to opioid use disorder. These research projects and the 
HPCC represent the first and largest effort from NIDA to fund interventions specifically developed or adapted to prevent 
opioid misuse. He also serves as the PI on a Centers for Disease Control and Prevention (CDC)–funded evaluation of a 
community-level intervention to prevent violence (including firearm violence) and related outcomes in Milwaukee, WI. To 
reduce indicators of violence, the intervention combines a community trauma framework with a training curriculum in  
community organizing. And finally, he leads a team of researchers in the evaluation of RWJF’s Forward Promise Initiative 
developed to address trauma and healing among boys and young men of color (BYMOC). These research projects provide 
examples of my life’s work to improve the human condition that results in thriving and resilient communities.  
 
Beyond his research, Phillip has been an active member of SPR including the ECPN Steering Committee, DNC Chair (2012-
2015), SPR’s Board of Directors (2017-2020) and several MAPS task forces.  He currently is serving on the Health Equity Task 
Force and the SPR Strategic Planning Workgroup. Phillip received SPR’s Friend of ECPN award in 2020. He is also a founding 
board member of the National Prevention Science Coalition (NPSC) and serves on the Consortium for Social Science 
Associations (COSSA) board of directors.   
 
Vision Statement 
I am both humbled and honored to have been nominated to serve as SPR President.  SPR has been the one annual 
conference that I have not missed since I first attended circa 1997.  This is because it is the one conference that always 
challenges my assumptions and enhances my research acumen. And, while I truly believe we have made significant progress 
in the translation of our work; we still have lots of work to do in our efforts to improve the outcomes of marginalized 
communities and communities of color.   
 
I have witnessed SPR’s growth and development for more than a decade including on-going efforts to recognize and 
highlight the importance of diversity and inclusion.  I am excited to have the opportunity to continue those efforts and 
emphasize the importance of developing, testing, and disseminating culturally relevant preventive interventions for 
communities of color, particularly men and boys of color.  
 
My vision for the organization includes the following: emphasizing context; promoting cultural competence and relevance; 
increasing the focus on equity, diversity and inclusion; and emphasizing the importance of applied research. 
 
Emphasizing Context:  I want to emphasize the importance of understanding context as we develop, adapt, and evaluate the 
effectiveness of preventive interventions.  Understanding context needs to be more deeply incorporated in our prevention 
science standards for without it we create barriers to rigorous scientific inquiry.  Toward this end, I will continue to promote 
the integration of implementation science practices with traditional prevention science approaches.  
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Promoting Cultural Competence: I want to increase the practice of empirically measuring cultural competence in a manner 
that is culturally appropriate. I want to leverage the SPR brain trust to revisit and articulate what it means to be culturally 
competent prevention scientists who develop and test culturally relevant prevention strategies.  In addition, I plan to 
explore how SPR authentically engages those with lived experiences and recognizes community expertise as an integral 
kernel for sustained community change.  
 
Increasing Equity, Diversity and Inclusion: I believe the value and importance of equity, diversity and inclusiveness must 
become second nature in our approach to prevention research, implementation, and dissemination.  As an SPR President, I 
will continue to advocate for these and related issues as core concepts and more importantly practices of SPR. 
 
Emphasizing the Importance of Applied Research: I chose my work in substance misuse and violence prevention because I 
wanted to make meaningful change in communities that were being destroyed by these public health challenges.  As such, it 
has been my life’s mission to promote the translation of rigorous science to real world application with an emphasis on 
conducting effectiveness trials in real world settings.  As President, I plan to promote and make the case for more applied 
research using the best prevention science methods and approaches.  
 
I hope to effectively bring diversity of perspective and thought to the board and contribute to our on-going efforts to 
support communities to thrive and reach their full potential.   
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Nominee for SPR Member-at-Large 

 
Sara E. Abiola, PhD, JD 
Columbia University 
 
Sara E. Abiola is the Executive Director of the Laurie M. Tisch Center for Food, Education, 
and Policy and Associate Research Professor in the Department of Health and Behavior 
Studies at Teacher’s College, Columbia University. Dr. Abiola’s research focuses on the 
relationship between food law, public policy, and noncommunicable disease (NCD) 
prevention in minority populations. She earned her PhD from Harvard University’s 
Interfaculty PhD Program in Health Policy, JD from Harvard Law School, and BA in 
Psychology and International Studies from Yale College. She worked as a postdoctoral 
research fellow in the Department of Health Policy & Management at Harvard T.H. Chan 
School of Public Health, the Center for Community-Based Research at the Dana Farber 
Cancer Institute, the Civil Rights Project at Harvard University, and the Charles Hamilton 

Institute for Race and Justice at Harvard Law School. Dr. Abiola was the recipient of an Agency for Healthcare Research and 
Quality traineeship, the Harvard Graduate Prize Fellowship, the Harvard Dissertation Completion Fellowship, and received 
Harvard University’s Certificate of Distinction in Teaching for her outstanding instruction on inequalities in healthcare.  
 
Dr. Abiola has co-authored publications on food policy and other topics in the New England Journal of Medicine, Health 
Affairs, and the Journal of Law, Medicine, and Ethics and has reviewed numerous manuscripts for journals such as the 
American Journal of Public Health. She has served on a variety of university- and department-wide committees and acted as 
a faculty advisor and mentor to several student organizations, including Columbia’s Emerging Women’s Leadership Network, 
the Community Action Scholars, and the African Economic Forum. She has contributed to public health policy conversations 
on National Public Radio (NPR), Vox, and Fox News and her research on public health policy has been funded by the National 
Institutes of Health (NIH) National Institute of Drug Abuse and the Robert Wood Johnson Foundation.  
 
She continues to explore the relationship between food law and policy and NCD prevention by creating legal databases that 
map food policy and related NCD prevention policy at the local, state, national and global level. As co-director of the Better 
Health Systems Lab at Columbia University, she developed a research portfolio that included NCD prevention policy 
surveillance in developed and developing countries, mapping the Supplemental Nutrition Assistance Program (SNAP) and 
racial equity frameworks in local, state, and national food systems, and health and social services policy integration through 
statutory and regulatory mechanisms that increase access to services addressing the social determinants of health. Under 
her leadership, the Tisch Food Center has furthered its mission to use food and nutrition education, law, and policy to 
transform lives and improve population health. 
 
Vision Statement 
I am honored to be considered for a position on the SPR Board and would wholeheartedly embrace the opportunity to fulfill 
my duties if elected. The COVID-19 pandemic has laid bare the undeniable shortcomings of the US healthcare system and 
revealed a population suffering from limited opportunities to receive preventive care, inadequate and uneven access to 
healthcare professionals in times of acute need, and increasingly crippled by the heavy burden of chronic conditions such as 
obesity, diabetes, hypertension, and cancer. As a country, we will continue to suffer the same grim fate in the face of every 
new public health crisis unless we adopt a truly innovative policy approach to promote population health with prevention 
science and initiatives at its core.  
 
I would dedicate considerable time and effort to working with the SPR Board and members to advance Goals 3 and 4 of the 
Strategic Plan in service of SPR’s overarching mission. Influencing prevention policy is incredibly important and possible at 
this time when there is increased understanding in multiple populations and communities that the conditions in which 
people are born, grow, live, work, and age have a greater impact on overall health and well-being than healthcare alone. 
These social determinants of health are shaped by the distribution of money, power, and resources at local, state, national, 
and global levels and it is imperative that we continuously engage current and new partners in conversations about the 
importance of health and social services integration for disease prevention and wellness promotion, especially for minority 
populations. Creating greater awareness about the importance of prevention science among key stakeholders both in and 
outside of government at the state and national level would be a top priority. 
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Promoting prevention research to reduce disparities and inequality (Goal 4) is closely related to Goal 3 and represents a 
natural extension of my focus on improving the health of minority populations. The social determinants of health are largely 
responsible for the unfair and avoidable differences in health status seen between groups on the basis of race or ethnicity 
and the COVID-19 pandemic has highlighted long-standing health disparities attributable to unequal access to quality 
education, food, housing, employment, healthcare, and clean air. I would like to create greater awareness of and more 
opportunities for transdisciplinary research and innovation through dedicated convenings, social media campaigns, speaker 
series, and ongoing support for this work. The SPR community has always embraced my work and created opportunities for 
me to reach policymakers through active dissemination of new ideas and proposals. I would welcome the chance to give 
back and create new strategies to amplify the voice and influence of the prevention science researchers.  
 

Nominee for SPR Member-at-Large 
 

Kiara Alvarez, PhD 
Massachusetts General Hospital and Harvard Medical School 
 
Kiara Alvarez, PhD is a Research Scientist and Instructor in the Disparities Research 
Unit in the Department of Medicine at Massachusetts General Hospital and Harvard 
Medical School. Her research and clinical work focus on improving child and 
adolescent behavioral health outcomes, with an emphasis on Latinx and immigrant 
youth and their families. She has particular interests in the prevention of suicidal 
behavior and in the integration of behavioral health care across clinical and 
community settings serving youth. Dr. Alvarez has been principal investigator or co-
principal investigator of several grants focused on suicide prevention for Latinx 
immigrant youth, including development of family-based preventive interventions 
and developing a role for community health workers in screening and follow-up for 

suicidal behavior. She was co-principal investigator of a mixed methods participatory research project using the PhotoVoice 
method to elicit youth perspectives on neighborhoods and mental health, and collaborates on multiple studies focused on 
identifying and reducing behavioral health disparities. Her recent work has included examining how policies can address 
structural racism in children’s mental health service systems, and proposing (in a forthcoming publication) the Structural 
Racism and Suicide Prevention Systems Framework as a way to conceptualize multi-level suicide prevention strategies 
addressing the experiences of ethnoracially minoritized youth.  
 
Dr. Alvarez completed her psychology internship training at Boston Children’s Hospital/Harvard Medical School and received 
her doctorate from the APA-accredited School Psychology program at the University of Texas at Austin. She is a fellow of the 
American Psychological Association’s Minority Fellowship Program in Mental Health and Substance Abuse Services. She 
holds an Ed.M. in Human Development and Psychology from the Harvard Graduate School of Education and a B.A. in 
Literature from Harvard University. She is a member of the steering committee of the Youth Suicide Research Consortium. 
She was born and raised in San Juan, Puerto Rico.  
 
Vision Statement  
I am honored to be nominated for a member-at-large position on the SPR Board and would welcome the opportunity to 
collaborate with SPR leadership over the next three years. I have been committed to a prevention science focus ever since I 
discovered it as a field of study as a master’s student studying risk and prevention in children’s mental health and 
development twenty years ago. My work has been shaped by multidisciplinary collaboration with a grounding in the needs 
of communities and of systems serving youth. For this reason, I felt immediately at home at my first SPR conference, where 
in-depth exchanges happened in both sessions and social hours, across fields and focus areas. As a member, I would 
collaborate with the Board of Directors to carry out the overall SPR mission statement and strategic plan and address 
current challenges and opportunities. I believe I can bring specific expertise to Goal 4: Promote prevention research to 
reduce disparities and inequality; and Goal 6: Diversity. I would look forward to identifying ways to advance key goals of the 
Diversity Network Committee and the Prevention Science’s Role in Reducing Disparities and Promoting Equity Task Force.  
 
I also propose several other areas where I feel SPR is poised to make a large impact: 
 

1) Leading in the promotion of evidence-based prevention practices addressing child and adolescent mental health 
and suicide prevention. These topics have received a great deal of attention in the media recently. However, much 
of what is necessary to address this ongoing crisis is known from decades of research, but not funded. I believe SPR  
is in a position to provide guidance to the prevention research and practice communities on how to leverage the 
increased attention to youth mental health to promote evidence-based prevention practices and principles. I also  
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envision discussions around how to engage more suicide prevention researchers as SPR members, particularly 
students and early career researchers, to join the current members focused on this area.   
 

2) Increasing capacity of prevention researchers to engage in public scholarship and communication. SPR is in a 
position to prepare prevention researchers with guidance in how to engage in public discourse on challenging 
topics such as prevention of suicide, gun violence, substance use, and policies that are harmful to youth well-being. 
This capacity-building could include media training, social media training, or communities of practice focused 
specifically on making evidence-based recommendations, producing public scholarship, and engaging in productive 
discussions around these topics. I would be interested in collaborating with the advocacy and communications 
committees to identify past successful work in these areas and to identify potential future initiatives. 
 

3) Contribute to equity and diversity in the field by developing training opportunities and conference programs 
specifically designed to meet the needs of researchers in institutions without substantial research infrastructure. 
There are massive institutional and geographic inequities in who receives NIH funding. For example, the top 10% of 
organizations receiving NIH research project funding receive 70% of funds overall (Lauer & Roychowdhury, 2021). 
Combined with documented racial and ethnic disparities in NIH funding, these statistics represent major gaps in the 
research infrastructure available to students and new investigators outside of larger institutions, particularly from 
underrepresented groups in academia. I believe that SPR’s historic focus on the needs of early career prevention 
scientists can be combined with a specific focus on providing opportunities for these institutions, including those in 
rural areas, outside the continental US, and serving large proportions of low-income, first-generation college, and 
BIPOC students.   

 
Thank you for your consideration. 
 

Nominee for SPR Member-at-Large 

 
Hye Jeong Choi, PhD 
University of Missouri  
 
Hye Jeong Choi is an Associate Professor at the University of Missouri, School of Health 
Professions, Department of Health Sciences. Her research program aims to fill existing gaps 
of knowledge by focusing on risky interpersonal behaviors and emerging risky behaviors in 
relation to the use of new technology among adolescents. She has identified the 
interpersonal and technological etiologic mechanisms that impact future risk, identified 
specific subpopulations at high risk, and rigorously tested prevention programs by targeting 
such mechanisms with adolescent populations over the course of years. Her recent work, 
funded by the NIDA, analyzed community-based online substance misuse prevention 
program for mid-adolescence, specifically targeting media literacy regarding substance. She 

is currently working on a project as a co-PI, also funded by NIDA, developing and evaluating opioid online prevention 
program for adolescent athletes.  
 
She earned her PhD at Pennsylvania State University, through the Department of Communication Arts and Sciences and had 
experience in program evaluation with the “keepin’ it Real”, targeting middle school students in rural areas and adopted 
their rural youth culture in the substance misuse prevention program. She also had a postdoctoral fellowship at the 
Behavioral Health and Research in the University of Texas at Medical Branch. She was involved in “Dating it Safe”, a 
longitudinal study for adolescent risky behaviors and perception. She has served on the abstract review committee at SPR 
since 2015. She has also served on several abstract themes (e.g., Epidemiology and Etiology and Implementation and 
dissemination) committees as a co-chair or member since 2017. In addition, she has served as an ad hoc reviewer for 
Prevention Science since 2016. She is currently a member of award committee in Early Career Prevention Network.  
 
Vision Statement 
It is truly an honor to be nominated to serve on the SPR board of Directors and it would be a privilege to support the mission 
and strategic plan of SPR over the next three years. The moment I first attended the SPR conference as a doctoral student in  
2010, I immediately fell in love with SPR for the same reasons why we all love the SPR: a strong community full of caring, 
intelligent, innovative, and passionate prevention scientists and practitioners. SPR has been and remains my academic and 
professional home since then. I have served in many different ways in communities and SPR and I hope that my experience 
serves to benefit the mission and strategic plan in the next three years.  
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Inclusion and Diversity. Increasing diversity at SPR requires deliberate effort to create and maintain an inclusive 
environment. SPR should continuously and diligently work not only to recruit new early career members who are historically 
underrepresented, but also to encourage other prevention scientists and practitioners in various fields to attend the 
conference and join the SPR. Other professional organizations such as Population Association of America (PAA), National 
Association of Social Workers (NASW) and the Association for Public Policy Analysis and Management (APPAM) can bring 
tremendous intellectual research interest and interdisciplinary prevention works in SPR.  
 
Communication with members, scientists, policy makers in post-pandemic or endemic. The sciences should communicate. 
Twitter and Facebook are excellent tools for communication among membership and possibly public, but I believe we can 
add YouTube or TikTok to our communication with both the public and members. For example, we could use YouTube to 
introduce “abstracts of distinction” in our conference to the public or members. Utilizing social media and video platforms to 
discuss our mission and evidence-based programs could be a powerful tool to enhance our communication with the public, 
non-profit organizations, and policy makers. 
 
Promote high quality evidence-based prevention and etiological and program development. SPR continues to support 
etiology in new health issues in post-pandemic and develop a new intervention based on those findings and develop 
“successful models” for scaling-up with evidence-based interventions. We also continuously support the development of 
rigorous methodologies for effective scale-up for evidence-based interventions. By collaborating with other professional 
organizations or partnering with national non-profit organizations, SPR can encourage the field to facilitate these supports.   
 

Nominee for SPR Director-at-Large 
 

Katrina J. Debnam, PhD, MPH 
University of Virginia 

 

Dr. Katrina Debnam is currently an Assistant Professor (with anticipated promotion 
to Associate with tenure effective August 2022) at the University of Virginia with a 
joint appointment in the School of Education and Human Development and School 
of Nursing. She completed her undergraduate degree in psychology at Morgan State 
University, a historically Black university in Baltimore, Maryland, holds an MPH from 
the University of North Carolina at Chapel Hill, and a PhD in Public Health from the 
University of Maryland, College Park. As a researcher and scientist at Johns Hopkins 
University’s Bloomberg School of Public Health for over 13 years working with 
prevention science scholars Drs. Catherine Bradshaw and Philip Leaf, she became 
invested in positive youth development and leveraging community partnerships to 

address health disparities in youth. 

 

Dr.  Debnam’s scholarship stems from her interests in health outcomes for historically underserved adolescents using 
community-based violence prevention strategies. She is nationally recognized for her expertise in mixed methods research 
and currently co-leads the William T. Grant foundation mixed methods consultancy grant for their awardees and scholars. 
Her transdisciplinary research includes consideration of factors and interventions that support the development of 
adolescent competencies by incorporating an ecological focus, and bridging the fields of human development, education, 
public health, prevention science, and nursing. She is co-Principal Investigator for one of the first empirical studies to 
evaluate the effects of a teacher-focused intervention (i.e., Double Check) aimed at increasing culturally responsive teaching  
practices and student engagement for adolescents. In her short career she has published extensively about ways to support 
behavioral outcomes for racial and ethnic minorities in school settings, thus having important implications for reducing 
known health and educational disparities. She has published in several applied and interdisciplinary journals, including 
Prevention Science, Journal of Community Psychology, Journal of Interpersonal Violence, Substance Use and Misuse, Journal  
of Primary Prevention, Journal of School Health, Journal of Research on Adolescence, Journal of Youth & Adolescence, and  
Trauma, Violence, and Abuse.  

 
In addition to these research contributions, Dr. Debnam is active in various prevention communities. She is a member of the 
American Public Health Association, Society for Research on Adolescence, and Society for Research in Child Development. 
She is a regular abstract reviewer and conference committee member for the annual meeting of these professional societies 
and serves as an editorial board member for both the Journal of Youth and Adolescence and Prevention Science. She has 
reviewed grant proposals for the William T. Grant Foundation and the Centers for Disease Control and Prevention. 
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Vision Statement 

SPR has been my professional home since 2012 when I joined as a doctoral student. I am honored to be included on the SPR 
ballot for board member at large. During my tenure as chair (2019-2021) and chair-elect (2017-2019) of SPR’s Early Career 
Preventionist Network, I became more knowledgeable of SPR’s operations and goals for the future. I look forward to serving 
the society in the following ways to meet our six identified goals: 
 

• Institutionalize an equity-focused approach in prevention science. As a current member of SPR’s Health Equity 
taskforce, I want to support the reimagining of the foundational principles that guide and inform prevention science 
to incorporate social justice and health equity. This includes deconstructing our existing methods and expanding 
our work to address structural factors that contribute to health disparities (Goal 1, 2, & 4).  

 

• Build supports for early-career members in transition to mid-career. SPR has developed and sustained strong 
supports and resources for students and other early career members, but access to good mentoring and training 
shouldn’t stop 10 years post degree. I feel it’s important that we begin to build in additional support for mid-career 
members who are considering their next research and career paths. These additional supports will contribute to the 
quality of research and program development occurring across our membership (Goal 1 & 2).  

 
• Encourage greater use of mixed, participatory, and transformative methods in prevention science. I believe that 

true integration of qualitative and quantitative methods, i.e., mixed methods, allows for a deeper understanding of 
phenomenon and creates a stronger foundation on which to base policies and programs addressing social issues. In 
addition, participatory and transformative methods align with our shift to an equity-focused approach through the 
involvement of community members in the research process and their attention to addressing social justice issues. 
Wider use of these methods will increase our ability to reduce disparities and inequality (Goal 2 & 4).  

 
• Strengthen and share the voice of SPR to influence broader public and policy. SPR members include many 

nationally and internationally recognized leaders in research and prevention programming. Each of us aims to 
disseminate and translate our work in silos to varying success. What if SPR could provide a platform to share and 
translate our work for broader public audiences and policy makers. I think there is opportunity to strengthen our 
structures to add the voice of SPR to public discourse (Goal 3 & 5).    

 
• Broadening diversity and supporting inclusion of all members. I would support increased outreach efforts to 

faculty in public health and social work programs and historically Black colleges and universities. However, we also 
need to consider how to make new members feel more included in the society. For example, creating affinity 
groups within the society based on interests or identities may provide smaller communities for new members to 
build connections to SPR in the long term (Goal 6). 
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Nominee for SPR Member-at-Large 
 

Leah Floyd, PhD 
Norfolk State University  

 

Leah Floyd, PhD is an Associate Professor in the Department of Psychology at Norfolk 
State University and faculty in the Virginia Consortium Program in Clinical Psychology. 
Dr. Floyd received her PhD in Psychology from Howard University and completed a 
three-year NIDA-funded postdoctoral fellowship in public health at The Johns Hopkins 
University.  Her career goal is to reduce racial disparities in social and health outcomes 
through research and education. To this end, Leah maintains an active research program 
focused on: (1) preventing substance use and substance use disorders among African 
American adolescents and young adults; and (2) explaining and reducing racial 
disparities in HIV/STIs among substance using populations by elucidating the complex 

relationship between race, contextual factors, and HIV risk taking behaviors and sexual partnerships. Leah’s research has 
been funded by NIDA and she has served as co-investigator and project manager on numerous NIH and state funded 
projects. Her mentoring and leadership experiences include serving as a co-Director of the Drug Dependence Epidemiology 
Training Program and Assistant Director of the Hubert H. Humphrey Fellowship Program in Drug Abuse and Public Health in 
the Johns Hopkins Bloomberg School of Public Health. At Norfolk State University, an HBCU, Dr. Floyd established the Stress, 
Mental Health, and Addiction Research Team (SMHART). She recently received funding from the American Psychological 
Association to support an undergraduate research training program.  
 

Vision Statement 

It is an honor to be nominated to serve on the board of directors of SPR. SPR holds a unique and important position as the 
premiere professional organization for scientists, practitioners, advocates, administrators, and policy makers who value the 
conduct and dissemination of prevention science worldwide. I joined SPR in 2004. Since that time, in addition to presenting 
my research at annual meetings, I have served as a regular abstract reviewer for SPR and the NIDA International Program. To 
help ensure the continued success of SPR, my vision includes increasing the number of members from diverse backgrounds 
and advancing the equitable dissemination of evidence based interventions. 
 

Diversity and Inclusion. In 2009, the Diversity Network Committee was established to address the needs of marginalized and 
underrepresented researchers and communities. It is critical, especially in this moment, to ensure that SPR’s commitment to 
diversity and inclusion remains strong and that SPR is an organization where diverse perspectives are not simply tolerated 
but are celebrated. Members of SPR must work to maintain a safe space where ideas that are in their infancy and may be 
somewhat contradictory to theories and current ways of thinking are given serious consideration and nurtured when 
possible and appropriate. To this end, my vision is to increase the number of members from underrepresented groups, 
minorities, and emerging researchers from institutions with limited resources and developing infrastructures. A second 
related priority is to ensure mechanisms are in place to support and nurture professional relationships between new 
members and veteran members of the organization.  These efforts will aid in building a diverse and inclusive community of 
prevention scientists, practitioners, and policy makers who can work together to solve health challenges facing our nation 
and the international community. I believe that improving the health and well-being of all people and achieving health 
equity can only be accomplished through innovative and scientifically sound approaches that emerge when people from 
diverse backgrounds (e.g., racial/ethnic, social, cultural, and educational backgrounds and sexual orientations) work 
together.  
 

Equitable Dissemination. SPR is the professional home of leaders in the field of prevention science. Through its journal and 
annual meetings ideas are exchanged and potential solutions to major public health challenges are formulated. 
Unfortunately, often times this information becomes trapped within the walls of SPR and academy. Research suggests those 
in most need of benefitting from evidence based interventions may be those least likely to receive them. Consequently, 
racial disparities persist and health equity remains elusive. Achieving health equity depends, by and in large, on the 
successful dissemination of interventions among all persons regardless of socioeconomic status, race/ethnicity, sex, or 
sexual orientation. The goals of implementation science cannot be achieved without equitable dissemination of information 
and interventions. I believe SPR can a play a pivotal role in increasing the equitable dissemination of interventions and 
information by: (1) advocating for funding agencies to provide supplemental funding for researchers to share information 
with marginalized communities and (2) serving as an incubator for scientists, practitioners and stakeholders to develop more 
effective and cost efficient strategies for sharing health information with hard to reach vulnerable populations. 
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Nominee for SPR Member-at-Large 
 

Rhonda K. Lewis, PhD, MPH 

Wichita State University 

 

Rhonda K. Lewis, PhD, MPH, is professor and chair of the psychology department at 
Wichita State University. She also serves as a Service-Learning Faculty Fellow at WSU. She 
is part of the leadership team for the NSF ADVANCE grant to increase Women and 
Underrepresented Minorities in STEM. She is Co-PI for the President’s Convergence 
Science Initiative: Institute for Health Advances. The initiative is designed to reduce health 
disparities in vulnerable populations particularly to reduce obesity. Dr. Lewis has been the 
director of the Behavioral Community Research and Action Team at Wichita State 
University for over 25 years where she and her doctoral students use behavioral and 

community research methodologies to promote health among adolescents and reduce health disparities. Projects have 
included: Breast Cancer prevention, Health Promotion among adolescents (Youth Empowerment Project, Risk Reduction 
Project), Juvenile Justice Reform, Health literacy, and Mental health. She has experience in community organizing, 
community-based participatory research, program development, and evaluation. She has received federal and local grants 
that have focused on substance abuse and HIV/AIDS prevention, juvenile justice prevention, and education. In 2019, she 
published a themed issue on Mental Health among vulnerable populations and she and other co-editors are publishing a 
special issue on COVID-19 and vulnerable populations. She has spent her entire career being an advocate for prevention and 
creating interventions for youth prevention programs, particularly for marginalized communities.  Her course seminar in 
prevention is a core class that is required by the students in the Community Psychology doctoral program. Recently, she was 
selected as a Society for Community Research and Action Fellow for Division 27 of APA. She received her degree in 
Psychology from Wichita State in 1991 and her Ph.D. in Developmental and Child Psychology from the University of Kansas 
and her Master of Public Health from the University of Kansas School of Medicine in 1996. She is a member of the Society for 
Community Research and Action and the Association of Black Psychology. In the past, I have participated in the Diversity 
Network Committee (DNC) of the Society for Prevention Research.  

 

Vision Statement 

First, I am honored to be nominated to serve on the board. The Society for Prevention Research is an organization composed 
of some of the best minds in the world. As others have stated after attending my first conference you walk away with so 
much knowledge that you can apply to your own research, I would like to bring that same passion to the board. I would like 
to contribute to the board by focusing on issues of intersectionality and diversity and ways we can promote prevention 
through policy and promoting our collective research approaches to real world problems. Goal 3 and Goal 4. All the goals 
outlined by the society are worthy to be addressed. However, I can lend myself to these key focus areas. 

 

Goal 3- influence Prevention policy it is important that we as researchers continue to educate our local politicians and key 
stakeholders of the importance of funding large scale preventive interventions. We need to know if our interventions work 
and if they do not so that public investment can be readjusted. Through evaluation of these methods, we will better 
understand how our dollars can be spent more effectively and leverage our resources efficiently. We need to create 
methods that are timely and feasible for the changing trends and be ready to disseminate our results to the masses that 
need our help.   

 
Goal 4-promote research to reduce disparities and inequality. One of the projects that I am currently involved in at Wichita 
State is a transdisciplinary project between Liberal Arts and Sciences, Health Professions, and Engineering. This project was 
created so that our disciplines could work together to address obesity from our different perspectives. I would like to see 
that happen as an organization for SPR. I would like to see SPR increase innovation, technology, and social justice by 
addressing social injustices that we have experienced as a nation. I am a community psychologist by training, and we work 
collaboratively with the community and use the collective power and voice of the various stakeholders to find solutions to 
social problems. I will bring my expertise to the board to promote goal 4 promote prevention research to reduce disparities 
and inequality.    

 
 
  



SPR 2022 Board of Directors Elections 

Page 12 

 

 

 
Nominee for SPR Member-at-Large 
 

Rashelle Musci, PhD 
Johns Hopkins Bloomberg School of Public Health 
  
Rashelle Musci is The Dr. Ali and Rose Kawi Professor in Mental Health at the Johns Hopkins 
Bloomberg School of Public Health. Dr. Musci is an expert in prevention science, child 
mental health, and quantitative methods and measurement in public health. Dr. Musci holds 
a doctoral degree in Human Development, as well as a Master of Science in Child 
Development and Bachelor of Science in Neurobiology, Physiology & Behavior from the 
University of California, Davis. She completed two post-doctoral fellowships in Prevention 
Science (NIMH T32) and Adolescent Health (Leadership and Education in Adolescent Health 
(LEAH) Award) at the Johns Hopkins School of Medicine before joining the faculty at the 
Bloomberg School. Her research focuses on advanced latent variable methodology for use in 

developmental science; exploring the intergenerational transmission of self-regulation and how that transmission may be 
impacted by universal prevention programming; and understanding individual differences in prevention and intervention 
effects, particularly those differences that can be attributed to genetic influences. 
 
Dr. Musci has demonstrated her expertise and enthusiasm for prevention science, public mental health, child development, 
statistical methods, team collaborations, and education. She is PI and co-investigator on multiple of NIH grants, has played a 
key role in the Environment and Child Health Outcomes (ECHO) Data Analysis Center at Hopkins in the neurodevelopmental 
disorders area, has taken on leadership roles nationally in the area of prevention science, and has developed a measurement 
course as well as leading a year-long seminar on methods in mental health. Dr. Musci has served the SPR community in 
several ways, including a three-year term as the conference abstract review chair and as the 2021 conference chair. Dr. 
Musci has also served as an associate editor of Prevention science in 2021.  
 
Vision Statement  
I am honored to be considered for the position of Member-at-Large, SPR as an organization and its annual conference has 
been an immensely important part of my career development.  I have learned so much about how to be a prevention 
scientist and conduct rigorous research by attending in pre-conference workshops, listening to organized symposia, and in 
casual conversations during poster sessions. It is my hope to stand on the shoulders of the giants before me and make SPR 
grow in the same way it and its members have helped me grow.   
 
If elected, my focus would be on streamlining the conference processing and further integrating the SPR board with the 
annual conference committee. The annual conference is such an important part of SPR, both in terms of increasing visibility 
of the society and in allowing networking and educational opportunities for SPR members. As a prior member of the 
conference committee, I know how much work goes into the process, and as a SPR member on the other side, I know how 
frustrating to can be to wait for decisions to be made regarding abstract acceptances.  My goal as a member of the board  
would be to improve the abstract process and allow for more time between abstract acceptance and typical conference  
registration.  I believe that the downstream impact of doing this would be increased attendance of international members 
and early career members, both of which often have monetary constraints.  A second goal, related to the annual conference, 
would be to diversify the annual conference committee. Participating in this committee as an early career member can be 
formative and I would work to solicit and encourage all members to join the conference committee and help to drive the 
agenda.  
 
Finally, as a methodologist who has learned a lot from pre-conference workshops and abstracts submitted under the 
Innovative Methods and Statistics theme, my goal would be to continue to grow the presence of methodological education. 
We can do this by surveying the needs of our members so that our preconference workshops can be useful and well 
attended.  I also hope to grow the innovative methods and statistics theme by encouraging members to submit abstracts 
under that theme and using social media efforts to highlight symposia and posters under that theme.  
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Nominee for SPR Member-at-Large 

 
Jeff R. Temple, PhD 
University of Texas Medical Branch (UTMB) 
 
Jeff Temple is a professor, licensed psychologist, Founding Director of the Center for 
Violence Prevention, and the incoming Vice Dean for Research at UTMB’s School of Nursing. 
Dr. Temple has been conducting violence research since his graduate studies at the 
University of North Texas and later as a postdoctoral research fellow at the Warren Alpert 
Medical School of Brown University. Most of his funding and 160+ peer-reviewed 
publications are specific to the predictors, course, and consequences of violence. As detailed 
below, more recent work has focused specifically on school-based prevention. He was 
recruited to UTMB as a BIRCWH (Building Interdisciplinary Research Careers in Women’s 
Health) scholar and, shortly thereafter, was awarded a K23 award from NICHD to study the 
risk and protective factors of teen dating violence (TDV) in a large sample of ethnically 

diverse adolescents. In 2012, he was awarded an R01-equivalent from the National Institute of Justice to continue this 
longitudinal study and in 2020, an R01 from NICHD to extend the longitudinal study by five years and include the current 
intimate partners of participants. At study conclusion, he will have 13 waves of data spanning 15 years, covering individuals 
from adolescents to adults. In addition to this ongoing longitudinal study, he recently completed a randomized control trial 
of a middle school violence prevention program, as well as implementation studies of the same program for high school 
students. In 2022, he won a perfect score on his competing renewal to augment the original intervention with a text-based 
booster.  
 

Dr. Temple has been an active member of SPR for nearly two decades, including consistently attending and presenting at the 
annual conference, chairing the 2016 conference in San Francisco, reviewing conference abstracts, serving on multiple 
committees (communication; awards; advocacy), (co)authoring SPR position statements, representing SPR on the gun 
violence prevention research roundtable, and publishing his work in Prevention Science. Further, he received SPR’s Early 
Career (2013) and Prevention Science (2021) awards. Dr. Temple also has a record of leadership at the local, state, and 
national levels, including (1) Founding and directing the Center for Violence Prevention at UTMB; (2) serving as Vice 
President for seven years of the Galveston Independent School District Board of Trustees; (3) serving on the board of the 
Texas Psychological Association; (4) Vice Chairing the Texas statewide Taskforce on Domestic Violence; (5) sitting on the 
Governor’s Roundtable on school safety after the shooting at Santa Fe High School; and (6) serving on several grant review 
panels for CDC, NIJ, and NIH. Most recently, he became the Vice Dean of Research and Scholarship for UTMB’s School of 
Nursing.  
 

Vision Statement 
Whether directly (seminars, mentorship, awards, experiences) or indirectly (member research), I owe many of my 
accomplishments to SPR. I am thus incredibly honored to be nominated to serve on the Board. While I will actively 
participate in strengthening all aspects of SPR, my particular vision is consistent with Goals 2, 3, and 5 of our strategic plan, 
including: 
 

1) With the superb research of our interdisciplinary members, we have increasing knowledge of what works to 
prevent harmful and promote healthy behavior. A critical next step is to understand the best approaches for 
implementing and disseminating Evidence-based programs, practices, and policies (EBPs) in the real world.  
We must work to translate our tightly controlled science to unpredictable communities by researching how and 
under what conditions our EBPs are adopted, implemented, and sustained. I will work with SPR to increase our 
focus on D&I, including the provision of training at our annual conference (initially) and developing a D&I institute 
specifically focusing on prevention science (over time).  
 

2) Prevention science is not sexy or politically expedient. Because it often takes years to determine what works, 
policymakers understandably prefer to invest in initiatives that have immediate returns. Given this reality, we must 
do a better job of communicating the importance of prevention research to (and garnering resources from) 
policymakers. We have convincing arguments and, through SPR initiatives and members, we have begun making a 
dent in our efforts to influence prevention policy. In addition to focusing on research-to-policy initiatives, I will work 
to increase the exposure of SPR through new and traditional media, as well as through collaborating with  
likeminded organizations such as the Society for the Advancement of Violence and Injury Research, Society for 
Research on Adolescence, and the Society for Research on Child Development. 
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Nominee for SPR Member-at-Large 
 

Wendy M. Reinke, PhD 
University of Missouri 
 
Wendy Reinke is a Curators’ Distinguished Professor and Associate Vice Chancellor for 
Research at the University of Missouri.  She is the co-director of the Missouri Prevention 
Science Institute, and director of the National Center for Rural School Mental Health 
with special interest in advancing scholarship in the areas of the prevention of 
disruptive behavior problems in youth and dissemination of school and community-
based evidence-based interventions. Dr. Reinke received her Ph.D. from the University 
of Oregon in School Psychology and completed her postdoctoral fellowship at the 
Bloomberg School of Public Health at Johns Hopkins. She has over 15 years of 
leadership, training, and scholarship in prevention activities, and has been a member of 

SPR since her postdoctoral training.  She has authored over 100 peer-reviewed journal publications and has been the 
Principal Investigator or Co-Principal Investigator on over $50 million dollars in federal funding. Her research spans the 
prevention science research cycle, including exploratory studies, development and innovation studies, large scale cluster 
randomized control trials, and scaling up models for wide-scale dissemination.  Much of her work has been in the gap, 
attempting to bridge what we know works with real world practices. She aims to increase equitable opportunities for youth 
and families to access effective interventions that produce socially valid outcomes. 
 

Vision Statement 

It is an honor to be nominated to serve on the Board of SPR.  The global need for prevention efforts is now even more clear 
in the wake of the COVID-19 pandemic, the societal awareness of the negative impact of inequities and systemic racism, and 
the importance of and need for effective mental health supports across development.  Three areas stand out to me as key 
opportunities for growth and innovation in the field of prevention science.  
 

First, improving dissemination and implementation of what we know works to prevent and intervene in real world problems. 
There is a significant gap between what research supports as efficacious and what practices and intervention are actually 
implemented.  Focusing on community-engaged and research-practitioner partnerships will make it more likely that 
interventions are developed that reflect the needs of those receiving the programs while fitting the context in which these 
very programs are to be implemented.  Until we can disseminate widely and equitably effective programs to communities 
who will benefit, population level benefits will not be achieved. 
 

Second, increasing the capacity of professionals in the field to identify and implement effective intervention is needed if we 
are to increase our ability to prevent and intervene early.  This likely will include building data systems and tools that can be 
easily utilized by educators and service providers.  I believe focusing on key determinants of negative outcomes across 
development that are linked to feasible and sustainable tools ready for uptake can increase equitable access to effective and 
needed supports and interventions.  Working along stakeholders and ensuring that these tools are feasible, effective, and 
culturally responsive through participatory action research and community-engaged research will lead to needed  
innovations in prevention science. 
 

Lastly, diversifying the next generation and supporting early career prevention scientist will be key in ensuring the growth 
and innovation needed in the field.  We need to encourage and strengthen supports for scholars from diverse and 
underrepresented backgrounds to ensure that their perspectives and experiences can inform and lead prevention science. 
Further, we can ensure that the scientific process is not limited by systematic biases.  We can do this by educating the 
authors, editors, and editorial board members of Prevention Science on culturally responsive research practices. Toward this 
end, we need tools that authors and reviewers can use to critically evaluate research from an equity lens. Such tools should 
guide authors to reflect on culturally responsive research practices at each stage of their work—from idea generation to 
study/intervention design, data collection, and analyses to dissemination. Without a structured framework and ongoing  
reflection on culturally responsive research practices and review processes we may unwittingly perpetuate systemic racism 
and discrimination in our work.  
 

If elected, I would enthusiastically talk about the challenges and opportunities that will help fuel growth and innovation in 
the field of prevention science. 


